Why Employet
Training matte'rs’

Lack of qualified workers in the past few years

2.1 95% 88% 45%

Mllllon Employees who Gen Z'ers who say Companies that
Manufacturing would stay on if it's important for have turned
jobs that will go their company an employer to down business
unfilled by 2030 offered learning and provide training due to lack of
development workers

MyTraining from Emerson

Next-level knowledge for the You choose when, where and how Variety of delivery methods for
manufacturing workforce to learn maximum flexibility
Keep pace with + Online at your own pace + Standard: Out-of-the-box training
evolving technologies . On-site at an Emerson office or at courses that covers configuration,
Develop a capable workforce your facility implementation, IT-related and
Optimize performance and - Customized to address your specific hardware resources
improve safety needs + Role-based Training: Learning
Highly flexible to meet the needs - Virtual led by a live instructor online paths for various job roles, such
of both company and workforce as technicians, planners and plant
managers

Customized Courses: Topics
tailored to the customer’s
requirements

IA” E I Accreditation for Continuing Education and world. Find your closest here.
Training) practices and policies.

Founded on rigorous IACET (International Training centers can be found across the



https://www.emerson.com/en-us/automation/services-consulting/educational-services/global-training-centers

NEXT LEVEL KNOWLEDGE

1 4
Identify training solutions Determine optimal Evaluate competencies Get comprehensive

that best fit a plant's needs student-centered learning in alignment with training on Emerson’s
modalities business needs portfolio of technology

MyTraining Survey Result

“My instructor was knowledgeable and engaged me in
learning knowledge, skills and abilities.”

“The instructor was very knowledgeable and had an

answer to every question. She kept the pace up the MyTraining

entire training and was engaged with everyone to Net Promoter
ensure no one fell back. She had lots of tricks that the Score Survey
curriculum didn’t cover and was able to give real world (FY2022)

examples as to how/where we may run into certain
issues and how to work through them.”

“The course was well taught and well run. Use of the
virtual machines was very good, and the practicals 2.34K
were well managed and lead out well.” (90%)

MyTraining Online Platform

A component of the MyEmerson personalized digital
experience, MyTraining provides a central location for
easy accessability including:

+  Register for courses

« Search for classes
LEVEL-UP : . .
* View training history
To learn more about MyTraining, click here '/\
s
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